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About this Report
St Joseph’s Primary School, Lockhart is registered by the NSW Education Standards
Authority. Catholic Education Diocese, Wagga Wagga (CEDWW) is the ‘approved authority’
for the Registration System formed under Section 39 of the Education Act 1990 (NSW).
St Joseph’s Primary School Annual Report to the community provides parents and the
wider community with fair, reliable and objective information about the school’s
performance measures and policies, as determined by the Minister for Education. The report
also outlines information about initiatives and developments of major interest and
importance during the year and the achievements arising from the implementation of the
school's Annual Improvement Plan.
The Annual Report demonstrates accountability to regulatory bodies, the school community
and Catholic Education Diocese, Wagga Wagga. This report has been approved by Catholic
Education Diocese, Wagga Wagga and in so doing, acknowledges that St Joseph’s Primary
School, Lockhart has the appropriate processes in place to ensure compliance with all NSW
Education Standards Authority requirements for registration and accreditation.
This report complements and is supplementary to St Joseph’s Primary School newsletters
and other forms of communication. Further information about St Joseph’s Primary School
may be obtained by contacting the school directly or by visiting the school’s website.
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Section 1: Message from Key Groups in Our School Community
Message from the Principal
To say 2020 has been an interesting year would be an understatement. We have certainly
been luckier than many, living where we do, but this year has indeed brought its own set of
unique challenges. Rather than dwelling on the things that we missed out on, I think that
we need to look at the positives that we gained from it.
The move to online learning in March was one which required immediate and united action.
I take my hat off to our wonderful staff for their adaptability, determination and
commitment during this time, which enabled students to continue their learning in such a
positive way.
To the families who supported us whilst your children learnt from home, we are so grateful
for you allowing us into your homes and encouraging your children in the importance of
sustained learning.
In a year dominated by COVID-19 and it's restrictions, let's also reflect on what else 2020
offered.
Physically, thanks to CEDWW and the impetus of the School Council, we've had the addition
of a new COLA, providing a wonderful shade and rainproof area for students. It has made
such an amazing difference to the playground in the short time that we have had it and will
be a valuable asset for students heading into the future. Further solar panels were installed
to enable us to be far more sustainable with the use of energy.
A great deal of Professional Learning (PL) this year was either cancelled or moved to an
online format, but professionally, the staff continued the Learning Collaborative journey
which is being led by educational researcher Lyn Sharratt. This PL uses research and
assessment tools to improve student learning. It has been a rewarding experience for all,
both staff and students.
As always at this time of year, we acknowledge and thank those who have contributed to the
year at St Joseph's.
To the students — the best day of the 2020 year for me was the return of all students to
school following online learning during Covid-19. The happiness that was evident on
everyone’s faces was priceless. You are all stars and well done to all of you on your
achievements this year, whether or not you receive an award tonight. You have all come so
far in your learning journeys and we are all very proud of you.
To the teachers — I love coming to school every day to work with you, and your dedication
and passion for what you do is inspiring
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To the families — we have not seen you around as much this year but please know that we
really appreciate your continued support.
To the school council — you put your hands up to help out and our school is a much better
place because of you. Thank you.
To Father Henry for your support for this school. We weren’t able to participate as actively in
liturgical celebrations as we would have liked this year, however, your continued support is
so valuable to us.
To CEDWW — for the support that they give us in many ways. In 2020 we gained a new
bishop, Bishop Mark, as the leader of all that we do and also a new director, Liz O’Carrigan,
who will be with us until the end of 2021.
And now to goodbyes.
To Sophie, Chloe and Rachel — you have all only been with us for a short time but thank you
for everything that you have done for the staff, families, the school and most importantly for
the students. We hope that you all take away fond memories from your time in Lockhart.
To the leaving families — the Bartolos, Carns, Jones’, Nimmos, Richards and Shukers. Thank
you for being part of the St Joseph’s family and for the contributions you have made. Thank
you for entrusting your children to our care and we wish you every blessing.
To the Year 6 students — after 7 years of primary school, it is now time to move on. We thank
you for everything that you have done at St Joseph’s to make it a better place for yourselves
and for others and for your commitment to your learning. We wish you all the best as you
move on to Year 7 and we hope that your future is full of happiness. Remember to never shy
away from the challenges in life, as they make us who we are and ultimately are the most
rewarding and of which we are most proud.
Deborah Sheather
Principal
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Message from the Parent Body
On behalf of the school committee, I would like to thank you all for your contribution to the
school this year; a year that has certainly been an interesting one, to say the least.
Whilst this year has thrown some challenges our way, we have been able to achieve some
great things at the school. One major item being this amazing new COLA (Covered Outdoor
Learning Area), which I think looks fantastic. Many years of planning, time and effort went
into making this project happen, by past and present school committee members and
diocese staff. We also installed some more solar panels to help with the schools sustainability
into the future. All of this could not be done without the funding from the Catholic
Education Diocese of Wagga Wagga, a grant we received from the Bendigo Bank Lockhart
Branch and the fundraising efforts from the school committee both past and present.
I would like to thank all the parents and their families, as well as the teachers for your help
with fundraising and support for the school. Families also all do an amazing job in helping
keep the school look picturesque by all doing your part by turning up for playground roster.
Thank you to Debbie for your support, communication and leadership throughout the year. I
would also like to thank our hard working council committee: Anne Maree Marsh, Penny
Lane, Georgie Trevaskis, Cheree Gooden, Anne Marie Schilling, Matt Lane and Mark Day. If
any parents are interested in joining the school council committee, please let me know, as
it’s a great way to contribute back to the school.
To all the teachers, congratulations on getting through a somewhat different year of
teaching and I am sure you won’t miss having classes via Zoom. Thank you for all the effort
and energy you continue to put into your classes in order to give the children the best
education.
I wish all of the Year 6 children and their families who have had their final year at the school
all the very best into their future.
With COVID-19 restrictions now relaxing, we hope to organise a parent/teacher Christmas
party in the new year and I would also like to mention that the working bee for 2021 at the
school will be Friday 29th January. We look forward to getting as many families as possible to
come along and assist with this.
Ben Hamson
School Council Chair
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Message from the Student Body
Captains Report
Last year we were lucky enough to be elected as school captains for 2020. One of the great
opportunities we have fulfilled was laying the wreath at Remembrance Day but
unfortunately not at Anzac Day due to COVID-19. We enjoyed thanking visitors as well as
helping others around the school. At the start of the year, both of us were not as confident at
public speaking, however, being school captain has enabled us to speak in public more
confidently.
As we learnt early this year, the role of school captain is not just wearing the badge. It was
that we were the leaders of the school. The younger students looked up to us as role models
and members of the community looked at us as representing our school.
We’d like to thank the staff and all the students for making our last year at St Josephs so
enjoyable. We have so many fond memories of Joeys. We will miss Joeys so much, but at the
same time, we are both excited for the upcoming opportunities at high school. Whoever
becomes school captain, we wish them all the best next year and hope that they can take
away a lot from us, as we did from past captains.
Majella Day and Eli Gooden
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Section 2: School Features/Context
St Joseph’s Primary School, Lockhart is a rural school of 71 students located in the Riverina
district of New South Wales. The school provides a comprehensive educational program for
all students based on the outcomes identified by NESA and the NSW Syllabus documents
for the Australian Curriculum.
The school Principal and staff are assisted by St Mary’s Parish and a School Council who
support the mission of Catholic education at St Joseph’s.
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Section 3: Student Profile
The school caters for co-educational Kindergarten to Year 6 students.
The following information describes the student profile for 2020:
Girls

Boys

LBOTE*

Indigenous

Total

42

29

0

2

71

*Language background other than English
1.

Enrolment Policy
Catholic Education Diocese, Wagga Wagga has established an Enrolment Policy. The
implementation of this policy is monitored by the Catholic Education Diocese, Wagga
Wagga. The policy has been developed in the context of government and system
requirements. Children from families who are prepared to support the ethos and
values of the Catholic Church may be considered eligible for enrolment.
Copies of this policy and other policies in the report may be obtained from the
Catholic Education Diocese, Wagga Wagga website or by contacting the Catholic
Education Diocese, Wagga Wagga or by contacting the school directly. (Link to
CEDWW Webpage)

2. Student Attendance and Retention Rates
Year

Attendance %

Kinder

95

Year 1

96

Year 2

93

Year 3

94

Year 4

95

Year 5

95

Year 6

94

The average student attendance rate for 2020 was 95%.
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Regular attendance at school is essential if students are to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
students. While parents are legally responsible for the regular attendance of their children,
school staff as part of their duty of care, monitor part or whole day absences.
St Joseph’s Primary School staff, under the Principal’s leadership, support the regular
attendance of students by:
●
●
●
●

Providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the School community;
Maintaining accurate records of student attendance;
Recognising and rewarding excellent and improved student attendance;
Implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:
●
●
●
●

Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance.
All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented.
Documented plans are developed to address the needs of students whose
attendance is identified as being of concern.
The Director of Catholic Education Diocese, Wagga Wagga or designated Catholic
Education Diocese, Wagga Wagga officer is provided with regular information about
students for whom chronic non-attendance is an issue and for whom school
strategies have failed to restore regular attendance.
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Section 4: Staffing Profile
There are a total of 8 teachers and 3 support staff at St Joseph’s Primary School, Lockhart.
This includes 6 full-time and 2 part-time teachers.
Teacher Accreditation Status
The accreditation status of all teaching staff responsible for delivering the curriculum is:
Teacher Accreditation Status

Number of Teachers

Conditional/Provisional

0

Proficient

8

Percentage of staff who are indigenous

0%

Professional Learning
The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific in service
courses, meetings, conferences and a range of professional learning programs provided by
the Catholic Education, Diocese of Wagga Wagga.
Professional Learning opportunities included:
● Collaborative Learning with Lyn Sharratt
● Religious Education Network meetings
● Spirituality experiences
● Pastoral Care and Wellbeing
● ‘Flourish’ with Adam Fraser
● Governance
● Compliance training – First Aid and Child Protection
● Observation Survey training
● Reading Recovery network meetings
● Targeting Literacy Early Years
● Maths Focus Teacher network meetings
● Extending Mathematical Understanding network meetings
● Learning Support network meetings
● Graduate Mentoring
● Curriculum Review – Mathematics
● Administration network training
COVID-19 restrictions caused the cancellation of a number of professional learning
opportunities and much of the above was done online. The school held the equivalent of
three staff development days throughout the year, which covered some of the professional
learning listed.
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Section 5: Catholic Life and Religious Education
Catholic Schools have a unique role in the evangelising and educating mission of the
Church. St Joseph's Primary School, Lockhart follows the Wagga Wagga Diocesan Religious
Education curriculum, Sharing Our Story.
Catholic Heritage
In 2008, St Joseph’s celebrated 100 years of Catholic education in Lockhart, which was begun
in 1908 by four Presentation Sisters. The school proudly carries on their tradition and strives
to inspire and motivate each child towards achieving their full potential through Jesus
Christ's love.
Liturgical Life of the School
Prayer is an important part of daily life at St Joseph’s. Students and staff gather at assembly
to begin each day with prayer and each class has their own prayer schedule as they enter
and leave the classroom.
School masses are usually held regularly with each class taking responsibility for the
preparation of a Mass. Restrictions pertaining to COVID-19 prevented many masses from
taking place. Special feast days, such as the feast of Mary MacKillop and Presentation Day
were celebrated through prayer, Mass or liturgies.
The sacraments are celebrated in the following years:
Reconciliation – Year 3
Eucharist – Year 3
Confirmation – Year 5/6 on a bi-annual basis. This was conferred in 2020 by parish priest,
Father Henry. Instruction for the sacraments is school based and children from other schools
are welcome to attend the classes.
Staff and Student Faith Formation
Being a Presentation school, St Joseph’s places great emphasis on the Presentation charism
and continuing this tradition and faith story through the school.
The principle reason for the existence of the school is to provide faith development to the
parish school community, while encouraging excellence in academic learning. Religious
education is, therefore, an integral part of the life of the school. Aside from being taught as a
particular subject, its values and beliefs permeate every other aspect of school life, staff and
student relations, other Key Learning Areas and the day-to-day operation of the school.
There is a minimum of two and a half hours spent each week on Religious Education as well
as daily prayer, liturgies and hymn practice.
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Social Justice
St Joseph’s Primary School supports Catholic Missions and Caritas each year to encourage
stewardship and care for others. Once again, the students excelled themselves and it was a
credit to the students and their families.
Regular class visits to the elderly at Woodhaven, participation in commemorative services
and environmental workshops encourage care for others and for the world in which we live.
Unfortunately, due to COVID-19 restrictions, we were unable to participate in most of these
during 2020.
Professional Learning in Catholic Life and Mission
CEDWW has established a policy on the Professional Requirements for the Accreditation of
Teachers of Religious Education which is implemented by all systemic schools in the diocese.
All staff members who teach religion are expected to be accredited in the teaching of
Religious Education or working towards this accreditation. Staff are also given the
opportunity for professional learning in Religious Education through spirituality days and
retreats.
The Religious Education Coordinator attends regular meetings and reports on these to the
staff. Opportunities are given to all staff members at staff meetings to discuss Religious
Education. One staff meeting per term is dedicated to Religious Education.
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Section 6: Curriculum
St Joseph's Primary School, Lockhart provides an educational program based on and taught
in accordance with the NSW Education Standards Authority (NESA) syllabuses for Primary
Education. The Key Learning Areas (KLAs) are English, Mathematics, Science and
Technology, Human Society and Its Environment, Creative Arts and Personal Development,
Health and Physical Education. Each KLA is delivered as required for Registration and
Accreditation under the Education Act 1990 (NSW) and schools implement the Religious
Education Syllabus requirements for Catholic Education, Diocese of Wagga Wagga.
Primacy is given to English and Mathematics within the School Curriculum Plan, along with
an appropriate balance across the remaining KLAs. A passionate belief is maintained that
engagement with a framework for learning builds capacity, connection, collaboration and
community.
All KLAs are reviewed in accordance with the CEDWW Curriculum Review Cycle and
Registration Timetable.
A maths instructional teacher is utilsed across all classes. The Maths Focus Teacher supports
all teachers in their classrooms each day and has scheduled time to meet with them each
week for planning, feedback and goal setting.
St Joseph's Primary School offers a number of intervention programs across English and
Mathematics. These include Extending Mathematical Understanding, Quicksmart, Royal Far
West, Reading Recovery, MultiLit and support within class time. This is in addition to
differentiation practices across all learning and teaching.
Specialist programs such as Bluearth, ASPA, an instrumental program for Years 3-6 and
intensive swimming were also offered.
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Section 7: Student
Examinations

Performance

in

State-Wide

Tests

and

The National Assessment Program - Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
information about student achievements in literacy and numeracy. An analysis of these
results assists College planning and is used to support teaching and learning programs.
Due to the COVID-19 pandemic, NAPLAN testing was not carried out in Australian schools
during 2020.
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Section 8: Pastoral Care and Well Being
Pastoral Care / Academic Care / Well Being
St Joseph's Primary School is committed to providing a safe, secure and stimulating
environment, conducive to learning. This is characterised by endorsing the gospel values of
justice, inclusion, reconciliation, respect, truth and honesty.
A safe and secure environment is developed when all members of the school community
respect an individual’s rights and freedoms, responsibilities and duties, as well as responding
to the needs of students, staff and community. The Pastoral Care Policy of St Joseph's
Primary School asserts that students have a right to a safe environment at school and that
inappropriate behaviour will not be tolerated. Clearly defined steps will be taken to protect
students in a safe, healthy and friendly environment.
In 2020, Zones of Regulation and Positive Behaviours for Learning were introduced to
support students with their mental health, behaviour and wellbeing.
Discipline Policy
It is the policy of St Joseph's Primary School to offer all students an education of the highest
quality and to assist each student to develop fully as an individual, as a member of this
Catholic school and also the wider community. To this end, teachers encourage a learning
and teaching environment where there is appropriate management to ensure purposeful
learning. The Pastoral Care Policy observes the right of every child to feel safe, to learn and to
be treated respectfully. In acknowledging these rights, students have the responsibility to
keep themselves and others safe, to learn to the best of their ability, let others do the same
and the responsibility to treat others with respect. This school policy on student
management is understood and adhered to by teachers and students.
Anti Bullying Policy
Students and staff have the right to expect that they will be free from the fear of bullying,
harassment and intimidation. Bullying is taken seriously and is not acceptable in any form.
Teachers, students, parents, caregivers and members of the wider school community have a
responsibility to work together to address bullying. Any inappropriate behaviour which
prevents or limits teaching and learning in schools and interferes with the wellbeing of
students will not be accepted.
Initiatives Promoting Respect and Responsibility
St Joseph's Primary School is committed to preparing young people for tomorrow’s world by
providing an education which is harmonious with the values of the Gospels and the
teachings of the Catholic Church. The school’s Vision and Mission Statement is based on
respect for others and the children taking personal responsibility for their actions.
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In putting these values into action, the school usually participates in community based
events such as Senior Citizens Week, ANZAC Day and the Lockhart Show. These were
cancelled due to COVID-19. Students were able to participate in Remembrance Day
commemorations and activities based on being more aware of those in need, including
Mission Day.
The Life Education program is highly valued and supported at St Joseph’s, promoting
nutrition, active lifestyle, communication, problem solving, personal health choices and
growth development. In keeping students safe, the school again participated in an annual
intensive swimming program in which all students benefited from the life saving skills being
taught.
The school holds elections each year for school captains and sports captains. These positions
are voted on by all students, with certain responsibilities attached to these roles.
The school’s ‘buddy system’ supports new enrollees, especially kindergarten students. There
is an Orientation Day to support the children who are enrolling at the school. Sadly this
could not be held in 2020. The school’s transition program continued this year, where the
new kindergarten children for 2021 spent one morning per week in the Kindergarten
Classroom for half of Term 4.
In the ‘Self and Relationships’ units of the PDHPE program, students were involved in
ongoing experiences about interpersonal relationships, growth and development. In
addition to this, each class, at the beginning of the school year, establishes ‘Norms of
Behaviour’ to promote respect and responsibility in the classroom and these are reviewed
regularly.
Year 6 students produced the ‘Year 6 Classics’ as an addition to the newsletter each week,
which they used as a platform for their leadership across the school.
An instrumental program was available to students from Years 3–6 in 2020. This involved
students having half hour lessons each week with a tutor, either by videoconference or in
person. This resulted in the formation of a school band who performed at a concert for their
families in December and at the end-of-year Presentation Night.
The school celebrated Book Week with a book character parade and participated in the
ASPA music workshops.
On the sporting field, most representational sport was cancelled due to COVID-19.
Complaints and Grievances Resolution Policy
Catholic Education Diocese, Wagga Wagga has established a Complaints and Suggestions
Policy which is implemented by all schools in the diocese.
The implementation of this policy is monitored by the Catholic Education Diocese, Wagga
Wagga.
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Workplace Health and Safety
Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by the Catholic Education Diocese, Wagga
Wagga Systemic Schools has been designed to address general health, safety and welfare
matters and also to take account of specific issues that apply to school communities. The
management system supports the provision of a safe and supportive environment for all
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site.
Principals, in consultation with the relevant CEDWW personnel, are responsible for
monitoring the school’s compliance with WHS legislation and to implement the
management system in keeping with the Catholic Education Diocese, Wagga Wagga
Annual WHS Plan. External WHS system audits are conducted across a sample of schools
each year to validate the implementation of the management system.
Catholic schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The principles, guidelines and procedures set out in the policy documents
CEDWW of Pastoral Care, Student Well Being, Bullying and Harassment are the framework
for school leaders, students, staff, parents and the wider community to develop a safe and
supportive environment. The Diocesan Complaints Handling Procedure forms an important
element in the diocese’s commitment to ensuring safe and supportive environments for
school communities. No changes were made to these diocesan documents in 2020.
In compliance with the NSW Reform Act 1990, Corporal Punishment is banned in all schools
within the Diocese of Wagga Wagga.
Access to all policies and guidelines can be obtained by contacting the School Office.
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Section 9: School Review and Improvement
Each year the St Joseph's Primary School develops an Annual Improvement Plan indicating
the intended key improvements for student learning outcomes. The plan is drawn from the
CEDWW Annual Improvement Plan.
2020 St Joseph’s Primary School, Lockhart Annual Improvement Plan
Catholic Life — Focus on Presentation Day as part of the charism gaining improved
knowledge around the Presentation heritage of St Joseph's Lockhart.
Learning and Teaching — Quality Assessment Informing Instruction. Students were
successfully tracked on whole-school data walls to inform Case Management Meetings with
a focus on the five stages of the Assessment Waterfall leading to Learning Walks and Talks.
Community and Wellbeing — Focus on staff and student wellbeing. A new St Joseph's
Lockhart Induction and Mentoring Policy and program was introduced for all staff new to St
Joseph's Lockhart. The St Joseph's Lockhart BU Action plan was implemented with inspired
playground equipment, resources and activities.
Leadership and Stewardship — Goal setting for staff and students. Support was given with
Professional Learning Plans on the MyPad platform using National Professional Standards
and school/system priorities. The use of knowledgeable others continued, especially the
maths focus teacher, to improve teaching practice and assessment across the school.

Priority Key Improvements for 2021
2021 St Joseph’s Primary School, Lockhart Annual Improvement Plan
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Section 10: Parent,
Participation

Student

and

Teacher

Satisfaction

Parent

Parents are the primary educators of their children and are always welcome at St Joseph's
Primary School. The opinions and ideas of parents, students and teachers are valued and
sought. Their suggestions are incorporated into planning for and achieving improved
outcomes for students. St Joseph’s used a variety of processes to gain information about the
level of satisfaction with the school from parents, students and teachers.
The following indicators were a valuable gauge for determining the level of satisfaction that
the community has with the school.
St Joseph's Primary School Council comprises parent representatives, the parish priest and
the Principal. They meet monthly to provide support to the Principal on matters of policy
relating to the wellbeing and direction of the school and support the organisation of the
school through promotion, fundraising and budgeting.
The school has a very high degree of parental involvement, which is very supportive and
encouraging. This is obvious through working bees, fundraising activities, catering,
attendance at school functions and assistance in a variety of other areas. Unfortunately,
many of these activities were unavailable to parents due to COVID-19.
Communication between home and school is essential and actively encouraged. This was
particularly relevant during online learning. Learning from home was available to students
for eight weeks over Terms 1 and 2. During this time, staff adapted and changed all previous
learning platforms that were a part of everyday school life in order to ensure that students
continued to receive valuable and effective learning experiences. The ready availability of
individual devices at school was crucial to online learning. Parents were extremely
supportive during this process and made the transition as seamless as possible.
Staff met weekly for both professional development opportunities, as well as housekeeping
needs. This time allowed for collaboration, planning and working together as a team.
Self-assessment, student surveys and learning conversations were carried out in various
forms over the year to determine students’ interactions, perceptions, understandings and
needs.
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Financial Report
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